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ABSTRACT 

This document presents the agreement between the 
Rhode Island Board of Regents and the University of Rhode Island 
American Association of University Professors. Articles of the 
agreement cover recognition; management rights; the university 
manual; department chairmen; nondiscrimination clause; consultation 
with president and commissioner; fringe benefits; selection of deans; 
leaves; membership lists; salaries; nonrenewal; retrenchment; 
academic freedom; complaint and grievance procedure; selection and 
appointment of new faculty members; individual contracts; the annual 
review; statement of principles on tenure; promotion process; tenure 
process; eligibility for tenure; outside consultation; dues 
deduction; alteration of agreement; no strikes or lockouts; savings 
clause; and termination agreement. Appendices cover salaries, 
workload study committee, new merit system committee, and the 
retirement age study committee. (MJH) 
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In this agreement entered into this 6th _ day of November > 

1972, by and between the Stato Board of Regents hereinafter referred to 
as the Board and the University of Rhode Island Chapter of the American 
Association of University Professors, referred to hereinafter as the 
Association, the parties hereby agree as follows: 

ARTICLE I 
RECOGNITIO N 

The Board hereby recognizes the U.R.I, Chapter of the AAUP as the ex- 
clusive bargaining representative for all faculty presently or hereafter 
employed by the University in the bargaining unit set forth in the cer- 
tification issued by the Rhode Island State Labor Relntions Board and 
dated December 21, 197I. Case EE No, 19ol, 

AR'nCLE II 
MANAGSvENT RICaiTS 

The Association recognizes that the Board, the Agency for Higher Edu- 
cation and the administration of the University, has responsibility and 
authority to manage and direct, in behalf of the public, all the opera- 
tions and activities of the University to the full extent authorized 
by law. 

The academic year shall begin one week before registration starts and 
end on the final Commencement Day in June. 

Faculty members are expected to attend all gf^neral Faculty meetings called by 
the Deem or President and department meetings called by their department 
chairman. 

ARTICLE III 

THE UNIVERSITY l^ANUAL 

Vfhen items in the University Manual are in conflict with this agreement, 
this agreement shall teLke precedence. The University Manual is not subject 
to the grievance or arbitration procedure. 



ARTICLE IV *• 



DEPARTMENT CHAIRv. TN 

Position of the Chairman - Department chaimen a* i essentially department 
administrators. Althou^^ they are responsible to the college dean and 
thence to the President for administering Univers ,ty policies and prow 
cedures^on the department level, their primary re. ponsibility is to the 
department facility, of wMch they are active members, and which they are 
appointed to serve. ^ 

\ 

The duties and responsibilities of department chairmen are as follows: 
A department chairman shall have administrative responsibility for the 
program of the department under the dean of his college; caoperate with 
department members in plaiming and developing policie^s and prograias; 
evaluate the instructional, research and administrative processes of the 
department and maie recoannsendations to the deem; evaluate periodically 
the depfiurtment members and report the evaluations as required; recommend 
appointments, reappointments, award of tenure, promotions and dismissals of 
department members; insure that adequate supervision, advice and training are 
provided to new department members and others who might profit therefrom; 
generally promote the welfetre of the department and the University by 
every appropriate means; and carry out such other duties as are set 
forth elsewhere in the University Manual . 

This agreement provides for the will of the department faculty to be of 
primary consideration in the appointment, retention, or dismissal of the 
chairman. 

Search Committee - When it is determined that the ^:>osition of chainnan 
of a department will become vacant, the dean of the college shall ap- 
point within thirty (30) days of such determination a Search Committee 
to be charged with the compilation of a list of recommended candidates 
for submission to the dean and thence to the Vice President for Academic 
Affairs and to the President.. This committee shall consist of no less 
than five and no more than seven members of the full-time faculty on a 
continuing appointment, at least one but not more than two of whom shall 
be chosen from outside the department in question, but with interests 
closely allied to those of the department. The chairman of the committee 
shall be a senior faculty member of the department and shall be designated 
by the committee • The outgoing depar^ent chairman shall not be a member 
of the Search Committee. 

Screening and Intervievs - The Search Committee shall solicit names of 
possible candidates from the University faculty and elsewhere. Nauaes of 
candidates from within, the present faculty, as well as those frou without, 
may be considered. The Search Committee will devise its own screening 
methods and will arrange for on-campus interviews of candidates in conjunc- 
tion with the dean of the college, who will arrange in advance through the 
Vice President for Academic Affairs for necessary travel reimbursement for 
the candidates. The number of candidates invited to visit the campus will 
be decided by the Search Coionittee and the dean. Any candidate visiting the 
campus will meet with the faculty of the department and the dean, and when- 
ever possible %rith the Dean of the Graduate School, the Vice President for 



Acadf^raic Affairs e.nd tho President cf the University. The candidate shall 
also be given tha opportunity to meet with graduate and undergraduate students 
of the depeirtjBenv under such conditions as can conveniently be arranged. 

Choice of Candidate - After the Search Cosmdttce has conducted appropriate 
interviews and cocrpleted its screening, it shall submit to the dean the 
nomes of acceptable candidates. The dean will forvTTird the names of the candi- 
dates to the Vice President for Academic Affairs and the President. Tne 
President may appoint one of the candidates recommended by the Search Com- 
xnittee. If the President cannot accept any of the candidates suggested, he 
shall explain his decision to the Chairman of the Search CoEnai.ttee and will 
request the Committee to continue its search until a candidate acceptable 
to all parties is appointed. 

Conditions of Initial ApT>ointiient - A chairman shall be given a calendar year 
contract vhen the responsi>:ilities and duties of his office warrant it. This 
will be determined by the aean of the college and the Vice President for Academic 
Affairs. The chaiitoan, if offered a calendsir year contract may choose an academic 
year contract with the provision that other arrangements be mutually agreed upon 
for the summer months. Each chairman shall receive a salary commensurate with his 
rank, experijej^ce ajid professional competence in accordance with the agreed upon 
salary scales. 

IXirat ion of A-prtointment - The initial appointment of a department chairman shall 
be for a three-year period and it may be renewed for terxns of threo years each 
upon the recommendation of the deem subject to conditions set forth below. No 
chairman may serve more than four consecutive terms for a total service of twelve 
years commencing with this agreement. If a department chairman chooses to resign 
before the end of his term, an acting chairman 5;hall be apporlnted by the 
President upon the recommendation of the dean of the college in consultation with 
the ia€2Qbers of the department. 

Recoznaendation for Retention or Dismissal - The President's reappointment of a 
chairman shall be made with the advice of the dean of the college, who shall 
meet with and receive the vote, if taken, of the full-tiine members of the 
department on a continuing appointment with the rank of instructor or above. 
The vote, if taken, together with written recommendations which the dean shall 
solicit from those faculty \fho may choose to submit theiii. shall be forwarded 
by the dean together with his own recommendation to the Vice President for 
Academic Affairs and to the President no later than May 3/ of the second year 
of the chairman's tenn* If the President does not accept the recommendation 
of the dean and the department, he shall explain his reasons for doing so to the 
dean aind the department. 

If, in the opinion of the President or by a petition signed by two-thirds 
of the department with reasons in writing stating that the department 
chairman is not properly fulfilling his responsibilities, the President 
may terminate the appointment of a chairman. 

Ttie provisions of Article U.6 are subject to the grievance and arbitration 
procedure . 

Summer Rocontractina - When in the opinion of the dean and the Vice 
President for Academic Affairs the requirements of the position make it 
necessary, a chairman on an academic year appointment jhall be given the* 
privilege of recontracting for the suimer on the same basis as other 



faculty^ A chairman on a calendar year contract will accvunulate leave 
on the same basis as other calendar year faculty and he shall use it at 
his ovn discretion during the year with the concurrence of the dean. 

Smnmer RcTplaccanent of Chairmen - A chairman on academic year contract 
who does not recontract for the summer when the requirements of the position 
make it necessary as determined by the dean and the Vice President for 
Academic Affairs, may designate with the concurrence of the dean a senior 
ranking faculty member within his department ^to act on his behalf during 
the sximmer term. Such faculty member shall receive a salary equal to that 
for teaching one summer course. 

Position 6Lfter Retirement^ Dismissal or Resignation - A chairman may resign 
his position at anj^ time vdthin the specified appointment period wi.thout preju- 
dice. While he will normally give notice of one year, he may step dovn at 
any, time, at which time an acting chairman shall be appointed by the President 
as noted above (1^.6), pending selection of a replacement through the Search 
Committee. A chairman who has resigned his position, provided his rank is 
tenured and he is not retiring or resigning from the University, will be 
placed on an academic or calendar year cortliract depending upon the practice 
which prevails within liis department. If he held a calendar year contract 
and he is appointed to an academic year contract with the resignation of his 
chairmanBhip, his salary shall be adjusted to a figure no lower than the 
equivalent salary on an academic year contract basis. 

ARTICLE V 

KOK-DISCRIMIHATIOH CLAUSE 

The provisions of this agreement shall apply to all persons covered by 
this agreement without discrimination on account of sex, race, color, 
national origin or creod, nor will there be discrimination la respect to 
hiring and retention or any condition of employment because of membership 
in or activities on behalf of the Association. 

As sole collective bargaining agent the Association will accept into 
membership all eligible persons in the bargaining unit, without regard to 
sex, race, color ^ national origin or creed* ^ 

ARTICLE VI 

CONSULTATION WITH PRESID.sjaJT AIQ COMMISSIOHER 

The President or his desigmte shall meet with representatives of the 
Association, and representatives of the Association shall meet with the 
President or his designee once each semester for the purpose of discussing 
proper subjects of collective negotiations that may arise during the life 
of this agreement or subsequent agi*eenents and to discuss those matters 
necessary to the implementation of this agreement which are local in nature, 
provided each party gives fifteen (15) days written notice to the other party 
advising of a date and time for meeting emd provided each party submits a 
written agenda no less than five (5) days before the scheduled date of the 
maeting. 



The Coznmissioner or his designee shall meet vit representatives of the 
Association, and representatives of the Associav-^on shall aeet with the 
Ccmaissioner or his designee once each semester "or the purpose of discus- 
sing proper subjects of collective negotiations ^^hat may arise during the 
life of this agreeaient or subsequent agreements * to discuss those matters 
necesseoy to the implementation of this agreement, pro^^ded each party gives 
fifteen (l5) days written notice to the other par :y (including a copy to the 
President) advising of a date and time for meetia and provided each party 
auhmits a written agenda no less ^han five (?) d/?^ s before the scheduled 

date of the meeting. \ 

\ • 

Nothing contained herein shall prevent the Association from consulting with 
the Commissioner and the President at times other than those set forth above, 
if matters of mutual concern arise of an urgent or emergency nature. 

AR'nCLE VII 

FRINGE BERSFITS 

■ Health Insurance - All faculty members covered by this agreement are subject to 
and have the benefits of the State Health Insvirance Program. 

L ife Injsurance - All faculty members covered by this agreement are subject to sjid 
have the benefits of the State Group Life Insurance Program. 

K:aB.bllity Insurance - All faculty members covered by this agreement are subject 
to and have the benefits of the State ERS or TIAA Group Insurance Policy 
whichever applies, in accordance with rules and regulations of such systems. 

Retirement Program - Full-time members of the faculty who are exempt from the 
merit system of the State of Rhode Island shall be required to participate in 
the Teachers Insurance and Annuity Association (TIAA) retirement program after 
two years of service and attaiimient of age 30 as a condition of employment and 
as provided by law. Faculty members who are members of the Rhode Island Employee 
Retirement System at the time of employment shall be excepted. Participation is 
permitted, on a voluntary basis, on completion of two years of employment for 
eligible employees under 30 years of age. 

Tuition - General fees or course charges for all full-time faculty members may be 
waived when they undertake a regular study program at the University. Spouses 
and children of full-time faculty who are not full-time students majr be registered 
with the approval of the Registrar, for no more than three courses up to and in- 
cluding 11 credits in any one semester for undergraduate work and no more than two 
courses up to and including 8 credits in any one semester for gradutte work. 

Spouses OJid children of full-time faculty, enrolled full-time or pairt-time in the 
University, degree or non-degree candidates, shall pay all regular University fees 
except the General Fee. Children eligible are those who are unmarried and under 
age 21 at the time of original registration and who remain continuously registered 

ARTICLE VIII 

SEUiCTIOW OF PEAKS 

Whenever a vacancy occurs in one of the following positions: Deans of the 
Colleges, Dean of the Graduate School, Dean of the Graduate School of 
Oceanography, Dean of the Graduate library School, Dean of the Division of 
University Extension, Dean of the Summer Session and Dean of University College, 
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the President shall appoint an advisory coEimittee to assist in filling the 
vacancy. The conmittee shall have fiv^ (5) members drawn from segments of the 
academic ccsnmunity most immediately concerned or "^^dth special knowledge of the 
requirements of the position to be filled. Two (2) faculty members shall be 
selected by the Association and student members ahall be appointed by the 
President \Aen deemed appropriate by the committee* The committee membership 
may be enlarged by the President when wider representation of interest is desirable* 

The advisory committee shall help aflsemble by various means, including the soli- 
citation of names by canvass when appropriate, a suitable list of candidates for / 
the vacant office; shatll screen the candidates by reviewing their qualifications; 
shall make recommendations regarding the candidates to the President* 
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LEAVES 

9#1 Sabbatical Leave 

A* A faculty member desires a sabbatical leave, leave for Graduate Study, or 
leave without pay shall apply in writing to his immediate superior, who shall refer 
the application to the dean of the college. The desm shall report it to tb':i Vice 
President for Academic Affairs. Each of these two administrative officer^- shall 
make his recommendation for approval or disapproval of the application. The Vice 
President for Academic Affairs shaJ.1 refer the application to the Board of Review, 
i.e., -academic deems. Vice President for Academic Affairs and the President. If 
approved by the Board of Review, the application shall then be presented to the 
President for final action. Accomrpanying such application shall be a statement 
including the reasons for the leave and a plan for carrying on the work during 
the faculty member's absence. If the application for leave meetu with disapproval 
.at any stage, the applicant shall be notified immediately. 

Provision for the cost of sabbatical leave shall be made in departmental budgets. 
For this to be acccanplished, an application for sabbatical leave, in the fom of a 
detailed written statement of purpose for the leave, shall be submitted by May 1, 
sixteen (16) months before the academic year for which the leave is requested. In 
exceptional circumstances, late application for sabbatical leave may be considezred. 

B. Procedxxre and Pay - A member of the faculty who has served full-time for at 
least six (6J years, who has the rank of assistant professor or above a nd who has 

jQnure^shall be eligible for sabbatical leave. In exceptional circumistances, 
sabbatical leave may be granted even though the faculty member ha^ not served on 
the faculty for the full six-year period. 

C. If applications for leave exceed the number that can feasibly be granted without- 
jeopardizing course offerings or other work of a dep€Lrtment, selections for approval 
shall be based on the number of years of service since the granting of the last 
sabbatical leave. 

D. Sabbatical leave shall be granted for graduate study, post-doctoral study, re- 
securch or other professional improvement for a period of one (l) year at half pay, 
or for one-half year at fiill pay. 

E. Sabbatical leave shall be granted with the understajiding that the recipient 
shall, upon the termination of the leav'e, return to his duties at the University 
for at leatst one (l) year unless, by mutual agreement between the faculty member 
and the President, it is deemed inadvisable for him to do so. At the close of the 

?eriod of leave, the faculty member shall file with his dean a report of his pro- 
esslonal activities during his absence. 

fcKJL 

Hffl™a™P. Ifoon the completion of the contractual year during which the sabbatical leave 
is taken, the faculty member shall becin axraln to ArrmmiiAf A ^r.f^^^ e-.^^ 



credit, becotnlng eligible for an additional cebV^-tical leave upon the acciimula- 
tion of an additional (minimicx) six-year period f service 'credit* 

6. If a factzlty merabcr shall serve nore than six ^6) years before his first 
sabbatical leave, or between sabbatical leaves, t le additional years beyond 
six (6) shall not be credited tovard the service-, redit requirement for the 
next or any subsequent sabbatical leave. | 

However, a faculty member whose approved sabbat .cal leave has been deferred 
or postponed because of replacement or other opera ional difficulties, shall begin 
to accumulate service credit for his next sabbaticti leave as of the scheduled 
start of the deferred or postponed leave but not including the tljae, if aiiy, 
eventually spent on the deferred or postponed leave* 

I» If the University service of a faculty member is interrr^^ted by leave for 
military duty, one year of such leave may be credited once "co the sabbatical- 
leave, service-credit minimum requirement of six (6) years. However, regardless 
of the number of years of- service tD his credit, a faculty member on leave for 
military duty must return to his duties at the University for at least one year 
before he iz eligible for sabbatical leave. 

J. If a faculty member shall transfer to the University from another institution 
in the state college system, he shall be credited, if it is earned, with at least 
three years toward the sabbatical-lcave service-credit minimum requirement of 
six years. Additional service credit toward sabbatical leave shall be a matter 
of negotiation at the time of transfer. 

K. While on sabbatical leave, a faculty member shall be permitted to receive 
travel expenses, fellowships > grants-in-aid or other financiail assistance from 
sources other than the University provided he is not required to perform duties 
detrimental to the objectives for which his leave period has been granted. How- 
ever, if he accepts employment for pay during the leave period, ^s University 
compensation will normally be reduced by the amount necessary to bring his total ; 
compensation for that period to a level coiaparable with his normal professional income. 

L. Nothing in this section on sabbatical leave shall be constirued to mean or imply 
that two consecutive periods of sabbatical leave after twelve (l2) or more years 
of continuous service are permitted. 

M. A sabbatical leave will ordinarily not be scheduled to begin later than four (k) 
years prior to the employee's sch'3duled retirement date. The total number of re- 
placement positions for persons on sabbatical leave shall not exceed 55& of the i 
total full-time faculty. ^ } 

Leave for Graduate Study - A member of the faculty who has served full-time for 
aw least "Uiree (3) years may be granted a leave of absence to pursue graduate 
study. This leave shall be grsmted for a period of one (l) year at .one-quarter 
pay with the understanding that the recipient shall, upon the termination of the 
leave, return to his duties at the University for a period of at least one (l) 
year. Application for leave shell be made in accordance with the time schedule 
prescribed for sabbatical leave in 9»l(A) above. Shortly after his retujrn to 
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duty, the faculty mcanber sha^l file with his dean a report of his professional 
activities during his absence. Only non-tenurcjd faculty may apply for this 
leave. 

9.3 Sick Leave - 

A. If accident or sickness renders any faculty xaember temporarily incapable 
of performing his duties, sick leave shall be granted by the University 
according to the following plan: 

3. A faculty member who has served for two (2) years or less may be granted 
up to one month's sick leave with full pay. 

C. For each subsequent year of service beyond two (2) years, he may be granted 
an additional half month of sick leave until the accximlated totsQ. reaches a 
maximum of twelve (12) months. 

D. If a faculty member shall transfer directly to the University from another 
institution in the state college system, he shaU be credited in full for all 
sick leave accrued at the other institution. 

E. A faculty ^member who has used his entire sick leave allowance and is still 
unable to resume his duties, sheuU either apply for a leave, with or without 
pay, or resign. Final deteimination of his status shall rest with the President. 

F. The granting of leave for incapacity not fully covered by A above or involving 
unusual circumstances 5. shaU be at the discretion of the President* 

S.h Return to Duty after Leave - Normally, a member of the faculty shall return to 
at least the same rank sind salary he had at the University at the time his 
leave began. 

9-5 Maternity Leave - Upon reciuest, faculty members who are pregnant shall be 

granted a leave of absence without pay for the semester in which they shall 
reach the fifth month of pregnancy. Upon request, the leave may be extended 
until one (l) year after the birth of the child* 

Credit for tenure shall accumulate during such leave of absence. A faculty 
member granted maternity Ir^ave shall be permitted to reduce the amount of 
leave without pay by use of earned vacation credits, if any. 

9-6 Leave Without Pay - Leave of absence without pay shall be granted to a member 
of the faculty for good cause by the President. A leave noriMLLly shall not 
be granted for a period of more than one (l) academic year. In exceptional 
circ\imatances, however, leave without pay for a period longer theui one (l) 
year may be granted. 
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9.7 Annual Vacation - The annual vacation for a sacLiber of the faculty on the 
calendar year ("twelve month) basis shall total twenty-tvo (22) vorlu^ng daj-s. 
Working Asxys shall refer to five days per week> Monday through Friday, ex- 
clusive of scheduled holidays. 

Vacation time shaJ.l be allowed to accumulate to a laaxiimim of forty-four (kh) 
working days. However, the time and the number of days of the vacation to be 
taken are to be mutually a^greed upon in advance by the faculty member, the 
departrient chairman and the Dean or director. 

There shall be no vacation granted for less than six (6) months of service 
but thereafter vacation for service during part of a year shall be prora'ied. 

9.8 Termination - V?hen the service of a caliendar year employee is terminated by 
resignation, retirement or death, if such employee shall not have used 
actual vacation time equaJl to the vacation credits outstanding on his account, 
he or his estate, shall be entitled to receive full pay for each day of 
vacation leave to his credit as of the date of terroination, with the follovang 
exception: If an employee requests release from his contract before the end 

of the fiscal year, he shall forfeit all vacation credits for that year and any 
credits previrously accumulated in excess of twenty- two (22) days. 

9.9 Military Leave - Every employee covered by this agreement who has left or 
shall leave bis position by reason of entering the armed forces of the 
United States (\/hether through membership in the Reserve of the United 
States Military or ifaval Forces or in the National Guard, or by reason 

of enlistiient, induction, commission or otherwise) and who has been em- 
ployed for 180 or more calendar . days within the twelve (l2) months next 
preceding such entrance into the armed forces is entitled to and sha.ll be 
• granted military leave of absence from the said position commencing with 
• the time of leaving said position for said purpose and continuing throughout 
the duration of said absence required by the continuance of service in the 
armed forces. Such leave of absence shall be deemed <>o have expired six (6) 
months after the date of discharge from or authorized separation from active 
duty afi a member of the armed forces. Re-enlistment or other continued 
service in the armed forces resulting from a choice by the ezaployee shall 
serve to cancel such leave. 

At the conclusion of such military leave of absence, the eiiiployee shall 
be returned to his position subject, however, to any law or rule which 
may hereafter be enacted affecting such right of return or defining the 
conditions imder which such returns may be made. 

9-10 M ilitary Training Leave - Eniployees covered by this agreeaaent, who by reason 
of merabership in the United States Mlitary, Naval or Air Reserve or the 
National Guard, sire requ3.red by the appropriate authorities to participate 
in training activities or in active duty as a part of the Federal military 
force, shsill be granted military training leave with pay not to exceed 
fifteen (15) days in anj*- one calendar year. Should the employee be required 
to participate in such training activities for a period greater than 
fifteen (l5) days, he shall be granted leave without pay for this purpose. 
Daring the period of military training leave with pay, the employee shall 
accrue sick leave credits. 
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Such training activities a:; defined in this section shall not include weekly 
drill nights or similar drilj. periods lasting less than one day or training 
periods voluntarily engagecl in by the employee beyond the training period 
required generally of the 2j.eis.berB of the respective armed service. 

ARTICLE X 

ME MBBESHIP LISOS 

10.1 The University shall provide, not later than October 15 and February 15 of 

each year, a list of all new fa<^uXty appointments and withdrawals within the unit. 

ARTICLE XI 

SALARIES 

11.1 Salaries for full-time faculty will be in accordance with Appendix A of this 
agreement. 



ARTICLE Xtl 



NON-RENEVyiL 



12.1 Notice of Non-Renewal - Notice of Non-Renewal, or of intention not to recom- 
mend renevral of faculty membera in the ranks of assistant professor, associate 
professor, and professor who have not yet acquired tenure sha.1 1, be given in 
writing, in accordance with the following standards: l) not later thsm 
March 1 of the first academic year of service, if the appointment expires at 
the end of that year; or, if a one-year appointment tenainates during an 
academic year, at least three (3) months in advance of its termination; 2) Not 

■ later than December 15 of the isecond academic year of service, if the appoint- 
ment expires at the end of that year; 3) at least one academic year before the 
expiration of an appointment after two or more years of service. 

12.2 Promotion of Instructors Contracts shall be given an instructor for a maximum 
period of four (4 J years. At the end of each contract year, the instructor 
shall be eligible for reappointment in rank, contract termination or promotion. 
If the instructor is not to be reappointed, he must be informed at least three 
months in advance of termination, except that at the end of the third year, if 
it is knovm that the instructor will not or cemnot be promoted at the end of 
the fourth year, the instructor must be informed of this fact before he signs 
his fourth year contract. Any instructor V7ho remains through the fourth year 
with the assurance of reappointment at the end of that year, xsrust also be 
assured of promotion to an assistant professorship effective at the beginning 
of the fifth year. Nothing in this paragraph shall be construed to mean that 
an instructor cannot be promoted before the end of four years. 

ARTICLE XIII 

RETREI\miENT 

13*1 Retrenchment as the result of financial or program curtailicent shall be 
applied in the following manner: 

A. Termination of employment of incumbents of positions which are subject 
to retrenchment shall be made from among inc\mbents holding the same or 
similar positions in the unit, department or program, as appropriate. 
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B. Under the normal circumstances, and consistent with the educational mission of 
the department or program affected, termination shall first take place as follows: 



(1) Ainong the part-t3jne employees in the depejrtaent or prcgraai before full- 
time employ *;es are terminated. 

(2) Moxxs full-time enployees. holding acadeajjc rank, such termination shall 
be made from those holding temporary appointments, and from those holding 
term appointments before the termination of employees holding continuing 
appointments. Such oval shall be made in the inverse order of appointment 
vithin each such g: 

(3) Among full-time professional employees, such temination shall be made 
in the inverse order of original appointment, provided, however, such removal 
shall be made from among employees having temporary appointments before the 
removal of employees having term appointments. 

C. The President will notify the persons affected as soon as practicable 
recognizing that, where circTzmstances permit, it is desirable to provide at 
least one semester's notice, 

r. Persons removed as a result of retrenchment shall be advised of the op- 
portunity for reemplojTiient in the saxae ot a similar position at the Univer- 
sity for a period of two yeai-s, Hmd must accept such offer vithin 15 days 
after such of fer> such acceptance to take effect not later thaa the begin- 
ning of the semester inimediately following the date such offer was mode* 
The Uxiiversity shall make every reasonable effort to place an incumbent so 
separated within the University, provided that a suitable position for 
which the person is otherwise qualified is available for such appointment. 

E. The original appointment shall mean the date of first appointment to 
University service, followed by continuous and uninterrupted service within 
the University up to the time of reduction and abolishment of positions. 
Authorized leave of absence at full salary or without salary shall not be 
deemed an interruption of service with the University. In the event an 
incumbent believes such date has been incorrectly determined, he shall so 
advise the college, and indicate the date he believes tc be correct. 



ARTICLE XIV 
ACADEMIC FREEDOM 

ikml Faith in the fundamental importance of freedom forsns a major theme in the 
Mstory, government and tradition of the State of Rhode Island and 
Providence Plantations and of the United States of America. Freedom Is 
also recognized on practical grounds as vital to the scholar in his search 
for and dissemination of truth. Although academic freedom is not vrritten 
into law, it is well established in custom and groxmded in traditions of 
long standing in the colleges and universities of the V'estem world, pro- 
tecting professional scholars and teachers from interference with their 
obligation to pursue truth. Though it is a specific kind of freedcm 
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pecu3.icjr to ne^fbers of the teaching professic in hifyacr education, its 
benefits ultinately accrue us nrach to the pub. ax Ic^rce as to the 
scholars tharn^olves. In fact, the pre^ient age cf Gccel3rating change 
emphasizes that education mst stress dcvelopr^ .nt of the capacity for 
critical thought, a c^ipiicity that can be achie ?d only uhen freedom in 
inquiry and discussion prevail* Therefore, in ccordance with the ideals 
of state and nation, and in order that the inst itutioas under its o^ris- 
diction might perform veil the functions for vh zh thay are ^stabliehed^ 
the Board of Regents affirms its unqualified acc'jptaace of the principle 
of freedom in inquiry and cacpression, \ 

lk,2 Academic freedom has been defined and codified in a statement of principles 

that was prepared by representatives of the American Association of University 
Professors and the Association of American Colleges, Adopted Ijy both 
organizations in 19^1 and later endorsed by m^vny other professionail and 
learned societies, it is known as "The 19U0 Statement of Principles on 
Academic Freedom and Tenure"* The Board of Regents ar.d the University of 
Rhode Island unconditionally endorse the 19^0 Statement, including the 
following pertinent passages: 

"Institutions of higher education are conducted for the conimon good and 
not to further the Interest of either the individual teacher* or the insti- 
tution &z a \rrhole, T^le co3S2:on good depends upon the free search for truth 
and its fres exposition, 

"Academic freedom is essential to these purposes and applies to both teaching 
and research. Freedom in research is fundamental to the advancement of 
truth. Academic freedom in its teaching aspects is fundamental for the pro- 
tection of the rigiits of the teacher in teachlJXG and of the student to 
freedom in learning. It carries >ri.th it duti.^s correlative with rights, 

"The teacher is entitled to full freedom In research and in the publication 
of the results, subject to the adequate perfoixiance of his other academic 
duties; but research for pecuniary return should be based upon an understanding 
with the authorities of the institution, 

"The teacher is entitled to freedom in the clersroom in discussing his 
subject, but he should be careful not to introduce into his teaching contro- 
versial matter vhich has no relation to his subject. Limitations of acadeuilc 
freedom because of religious or oth&r aims of the institution should be 
clearly stated in writing at the time of the appointment, 

"•Die college or university teacher is a citizen, a member of a learned pro- 
fession, and an officer of an education institution, VJhen he speaks or 
writes as a citizen, he should b!e free from institutional censorship or disci- 
pline, but his special position in the coznmmity imposes sr;eclal obligations. 
As a man of learning and an educational officer, he should remember that the 
public nay judge hiR profession £r*d his instil tution by his utterances. Hence 
he should at all times be accurate, should exorcise appropriate restraint, 
should show respect for the opinions of others, and should lunJte every effort 
to indicate that he is not an institutional spokesman", 

*Tne word " teacher "^as used in this docuitent is understood to include the 
Investigator who is at cached to an acadcsslc institution without teaching duties. 
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1^.3 imlvcrBity faculty ccabep is a citizen and like other citisenc, 

^houlil be free to engage in political activitit ' co far ac he is able to 
do «o co}isictent vith his obligations as a fact ty member. 

2h.h htt?xv Idlnds of political activity (e.g., holding ^:art-tiae office in a 

political paxty, seeking election to any office nder circumstances that 
do not require extensive coii5)aigning, or serving bj^ p.ppointa:cnt or election 
In a part-time political office) are consistent \th effective service as 
a a^iber of a faculty. Other kinds of political activity (e.g.^ intensive 
canpaigning for elective office, serving in a state legislature, or serving 
a liiiiited term in a full-time position), viU often require that the 
faculty member seek a leave of absence froa the university. 

14. 5 "A leave of absence incident to political activity should, when practicable, 
come under the tiniversity's normal rules and regulatiors for leaves of 
absence without pay. 

ARTICU! XV 

co:>a7uADrr and GRiEvrANCg procedure 

15.1.1 Procgdur e - For the purpose of this agreement, a "conplalnt'* may 

be any point ux i;3sue in vhi.ch a facility m^ber feels his rights or benefits 
provided for under this contract have not been afforded. 

15* 1*2 /joy fac'xLty member in the bargaining unit or the Association on behalf of the 
fai^ulty member mny lodge an infoimal cccaplaint. A complaint may, but need not, 
ccnscit^jte a grievance. If a faculty member in the bargaining unit h£^ a com- 
pJaiiit, it shall be processed through the Infonnal grievance procedure as 
heroin set forth. 

15»1»3 Ipfonnal procedure for hicsdling ccaolaints - Any faculty member in the bargain- 
ing unit may preoent and oiscuss his complaint either vith or vithout a repre- 
sentative of the Association vith the Department Chairman involved and such 
presentation and discussion shall be entirely informal. An/ settlement, vith- 
draval or disposition of a complaint at this infomal stage shall not con- 
stitute a binding precedent in the settleMnt of similar complaints. 

15*2.1 Grievance Proc e dure - For the purpose of this agreesient, the tern "grievance" 

means any difference or dispute vith respect to the interpretation, applicutton, 
or violation of any of the provisions of this agreenent, that shall be 
presented in vriting. 

15*2.2 There shall be a grievance procedure as follows tj^ \S^^^ 

a. A written grievance shall be presented^^ the aggrieved faculty mcuber and/or 
by the Association vithin ten (lO; calendar days after the faculty wuHb^r knev or 
should have known of the occurrence of such grievance. 

b. An aggrieved shall discuss his problem vith his Association representative 
and the Bean vho shall atter:pt to settle the problem vithin five (5) calendar 
days. In the event there is no resolution by the Dean, the grievance shall 
autoanatically proceed to the next level* 



ERIC 




1S3.1 



15.3.2 



15.3.3 



c. If the grievEJice is not xcsolved according to section (b) above, Iho 
une^'ievea cjid/or the grievance cctanittee of the Association shall meet within 
three <3) calendar days vlth the President or his designee. He shall render 

a decision in v-riting to the Association and the faculty mcaihcr vlthin ten (10) 
calendar days. 

d. If the grievance is still not resolved according to section (c) above, upon 
request the Cosndssioner of Education or his designee shull grant an infonnal 
hearing to the aggrieved and/or the Association representative and shall reader 
a decision in writing to the Association and the faculty aiember within ten (10) 
calendar days after coospletioa of the infonaal hearing, according to rules and 
regulations published by the Coimdssioner. 

e. Either party to this agreeawnt shall be peraitted to call witnesses as part 
of the grievance procedure. The President on request, will produce payroll and 
other records, as necesssry. The Association representative will have the 
ri^t to assist the aggrieved at any step of the grievance procedure. 

Nothing contained herein deprives an individual faculty aenber of the right to 
process his grievance under this article without Association representation. 
However, the.Ass^iation may participate in any grievance proceeding. If such 
grievance is processed without Association represents ticn, the facts of said 
vance will be furnished to the Association. 



f. It is also agreed that in all cases of jdirriRaAl-the aogrieved and/or the 
Association coasiittee nay go ixnediately to Section 15.2.2(c) of the grievance 
procedure. It is f^irther agreed that either party to this agreement siay suboit 
a grievance to each other and proceed IsoAedlately to 15.2.2(c) above. 

g. Airy grievance not resolved in levels (a) through (e), shall autogbaticaUy 
proceed to the next level. 

h. Tbe periods set forth above are essential to the grievance procedure. Any 
grleviace not filed within said Uaits stiall bo dlssdssed. 

1. Tiae Halts nay be waived by agreeaoent in writing by the parties, including 
the grlevaat. 

Arbitration - 

All mibBissions to arbitration must be aade within two (2) week« after the 

grievance procedture decision under Section 15.2.2(d). 

If a grievance is not settled under Section 15.2.2, such grievwice shall, at , 
the request of the Association, be referred to the Aaeriean Arbitration 
Association in accordance with Its rules then obtaining. 

The decision of the arbitrator shall be final and binding upon the parties. 
The ej^nse of such arbitrations shall be borne equally by tbe pat-ties. 



15.3."^ Only grievances arising out of the provisions of this contract relating to tbe 

application, interpretation or violation thereof, aay be suteaitted to arbitration. 
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Trie Burden of Proof under the Tricvance^Arbit! ition Prccess • 

In any ccnc of non-renewal, the burden of proo * of the dcRicJL of due process, 
legal rights, acadenic freedoa, arbitrary or a >riciou5 action shall be on 
the Grie-iTaat, vhich proof shall be by a prcpoac ranee of evidence. 

15 •^•S In any cose of disnissal iinder tenure, the burdi i of proof shall be on the 
University, which proof shall be by clear and cc avincing evidence* 

15 •^^ 3 Ia cases dealirxg vlth non-reneval, promotion and avard of tenure, the burden 
of proof shall be on the grievant, vhich proof shaill be by a preponderance of 
evidence. The factors to be considered vill be those cnuaierated in the 
Article titled Annual Review, Section l8.5, insofar as they apply. 



ARnCLE XYI 

SEUBCnON AMD APPOIK'agarr 0? NEW FACU L Ty MEMBKHS 

l6«l All ce&bers of a departatent at the rank of in rue tor and above shall be in* 
formed of vacancies and new positions within their departments by the 
departoient chaiman* 

l6«2 Unless circuastances prohibit, a departzient meeting shall be held to detersdne 
the basic sx>eci fixations of each position to be filled, including acadooic 
cred'^.ntials and exxHrrience in teaching and rMearch* 
« 

l6«3 The chairMA will review all applications received vitb all those sMsibers 

of his department who h%ve full-time regular and continuing university ap3;Kkint» 
laent and shall report to the dean of the college candidates to be personally 
interviewed. 

l6«4 When cuididates are brought to the canims, department members shall be infozned 
and arsangeaents shall ^be made for the candidate to meet with as rany departuent 
mmbers as possible, pie candidate schedule of visits shall also include the 
dean of the college involved and normally the Dean of the Graduate School* Ihe 
Vice President for Acadeaic Affairs and the President of the University shall 
at their request be included in the interviev. 

16.5 The chairtAn shall seek the opinions of all those members of his departMnt 

vho h;fcve f\ill-tlme regular and continuing universi^ appointrent <m their choice 
of candidates before his final recosmendation for appointctnt is submitted to 
the dean of the college*. The chairman's recojnMndation shall include a report 
of the comments of those members of the department who were coosulted. 

16.6 The question of teaching effectiveness shall be one of the principal factors 
in deciding facolty appointments (except where research is to be the sole 
assiga^jent). Those responsible for recosabending the appointment of n^w faculty 
members shall make a reasonable effort to determine a candidate's teaching 
effectiveness. 

16.7 Sach candidate woo is appointed shall be Infon&ed in writing \ty the departjsent 
chaircan of the personnel policies of particular importance to new staff 
members and of his specific official duties. 
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16.8 If the appointment is appro-. hy the daan of the college, he shall recornncnd 
the appointment of the candidate to the Vice President for Academic Affairs, 
vho, if he approves, inakes a recacmucr-fation to the President* If the 
President approves, he shall appoint 6h6 faculty member. 

16.9 When the majority of a department Judges that the size of their department 
makes it difficult for all members to participate in the selection procedures, 
the department may form a selection comciittee to act in its behalf* 
Departmental selection committees shall be elected from members of the department 
and shall be representative of all academic ranks in the' department. It shall 
assume the powers and duties of the department in the selection procedure. The 
department chairman shall serve as chairman of the selection committee* 

ARTICU mi 
INDIVIDUAL CONTRACT S 

i 

17*1 The University shall enter into annual individuail employment contracts with 
members of the faculty provided that said contracts shall be subject to and 
not in co:iflict with the provisions of this coUttctive beurgaining agreement. 
Copies of the individual contracts shall be furnished to the Association I 
vithln thirty (30) days aTter execution. I 

17*2 Nomally, the duration of the initial contract for a faculty member (instructor 
Uirough professor) shall b« two years; subsequent contracts may be for one, tvo 
or three years provided th« contract does not obligate the University beyond 
the mandatory tenure decision date or the date Icr mandatory decision for 
proBBotion from Instructor to assistant professor. 

Initial contracts for periods less than tvo years may be avarded 1a the event 
of faculty leave replacements, research arrangements, and similar Uaited- 
•ervlce arrangasents. Contractual arrangements discussed here relate etx- 
eluslvely to faculty status and do not apply to any administrative appointment 
such as chairman, dean, etc. Each contract Issued vill explicitly Indlcr.te 
the duration of that contract* Miltiple«year contracts shall la no way in- 
validate or affect the requirements and procedures fbr annual salary revleir 
or procDotioe and tenure considerations. Diaalssal of a faculty mcnher for 
cause^rior J^. the e:^lrfttloa of his multij^e-ywjblSntr^^ 
la the sdtte manner M^ahy^dismlssal^foFcausiu^ * ' — 

The provisions of the above apply to all Individual contracts vhleh becce^ 
offectlve July 1, 1973 thereafter. 

AlfflCIE mil 

THB AWWAL RgVIHf 

16.1 The anisual reviews, vhlch shall be the basis for recoczrendatlons for retention, 
te^mro, and prcBK>tl(m, shall be conducted by the dexMu*tz;crnt chairman for each 
faculty member In hla departzient and shall be submitted to the dean of his 
college In writing by Decciiiher 1$ of each year* Access to the annual revlev 
vill be lizdted to th^ faculty sieaber, his chairman, dean of the college. Vice 
Piresident for Academic Affairs, and the President, except aa sm^ bo used under 
Article Xy. It shall be the duty of fuU-tizM and continuing members of the 



faculty to assist the chalnMui la the evaluation of candidates for retention. 
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18.2 Tne departaDcnt chclzraon ehall prepare a report aiinurilly in vhich he shall 
rec^criend every neiiibur of his departsoat for retention in his rank, or pro- 
motion to a higher r^ju:, or for non-reneval of his contract. Vfhere, through 
promotion, if granted, the faculty member becomes eligible for tenure because 
of the higher rank^ xcxiure end proniotion shall be considered at the sa-ne time. 
Prior to preparing this report, the department chairman shall consider all 

the evaluations subnitted by full-tijne and continuing mejsbers of his department 
at cxirrcnt or higher rank than the faculty neciber bein^ considered. This 
report shall be in the hands of the dean of his college by I>ecember 15 of each 
year, and the views of the department faculty cresibers shall be suraoarized 
anonymously and ccnnminicated to the Dean in this report. Each faculcy aeinber 
shall, upon request to his chairman, be given the privilege of rei^ding the 
* chalnaan's report concerning him. 

18.3 l!he department chairaan shall also prepare a report annually in >>uich each 
nember of his departsnent eligible for tenure is reconaaended for tenure or recom- 
mended for denial of tenure at that time. Prior to preparixxg this report, the 
department chainnan shall consider all the evaluations submitted by tenured 
mescbers of his depax*tment. This report shall be in the hands of the dean of 
his college by April 1, and the ^evs of the de'part2;:ent faculty members shall be 
summarized anonysaously and cor.mLnicated to the Dean in this report* Each faculty 
mmber shall, upon request to his chaiiman, be give?? the privilege of reading 
the chairaan* s report concerning him. For cases for smich mam^atory tenure 
decisions (see Section 22.5 of Article XXII titled "Eligibility for Tenure*' for 
definition) are necessarj'^, the report relating to tenure to become effective 
July 1 8h/&ll be subndtted to the dean by April 1 of the previous calendar year. 

iS.h Evaluations froa the f\ill-time and continuing faculty members shall be in vriting 
and shall include consideration of the quality and quantity of the cfiididate's 
professional vork performed in the past and an assessment of hov be can be ex- 
pected to perform in the futxxre. Categories of performance are enumerated in 
Section l8.5 belov. The perforaance of the crndidate in each categoxy shall be 
rated and narrative statements in support of any or all ratings may be appended. 
Written evaluations of members of t^ie department will be signed, but the identity 
of the evaluator viU bo kept confidential by the chairman. 

In addition, members of the full-time and continuing faculty as specified In 
Sections l6.2 and l8.3 above may indicate on a ballot conducted by the dep&rtaent 
chairman, whether the candidate shculd be promoted or grsated tenure as the case 
msy be. The chairman's report t6 the dean shall include the results of this 
ballot. 

l6«$ For retention, tenure, and prosaotion, the review shall be comprehensive and 

cover the faculty member's entire professional career. The review will include 
the foUowlnf : 

A. A statement by the chairman of the specific duties and responsibilities 
of the individual faculty member for the period covered by the review. 

B. A broad assessment by the chairman considering the qualities and contrl* 
butlons of the faculty siaiber. 
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C. A tabulation of acccaplishments. This abulation shall include ap- 
plicable items of (vrith respect to Paragraph A above), but not be limited to, 
tiie following: 

*\ 

1) Contributions to the instruction progroa including nev course, designs, 
new or altered programs, or other efforts which ^iccve enhanced the instructional 
program. ^ 

2) Journal articles and books published or a cepted for publication. 

3) Papers presented. \ 

k) Research accomplishments (a list and discussion)* 

5) Funded and aon- funded research programs with which the faculty member 
has been affiliated (a summary). * 

6} Services to the University and professional services for the coowminity* 

7) Offices held in, and services rendered to, professional societies and 
mezabershlps in professional and honor societies* 

8) Special services such as journal editor, agency research review board, etc. 

9) Student advising. 

D. For the teaching faculty, the annual review shall include a list of 
teaching assignments, and an instructor evaluation by students under such pro- 
cedures as may be authorized by the Faculty Senate and implemented by the 
Administration. A copy of the evaluation results plus an assessment of the 
evaluation by the department chain&an, and by the faculty member concerned, if 
he so wishes, will become a part of the annual review. 

ARTICUB XDC 

STATPgMT OF PRIHCIPUS OH TEMURS 

Statement of Principles on Tenure - The purpose of any ay a tea of tenure i© 
two- fold: 1) to protect the individual; 2) to protect the Institution. 

The University during a stated number of years has the opportunity to observe 
and evaluate the capabilities and services of a faculty member. Each time a 
contract comes up for renewal the administration is charged with the responsi« 
bility of Judging all the qualifications of every faculty member. This should 
be an affirmative and not a passive Judg^nt. Upon this Jud£^nt oust be based 
a decision not to reappoint those who have failed to adapt themselves to the 
standards of this institution, or to promote those who have achieved beyond the 
normal expectations or who have performed satisfactorily over a period of years. 
Ho system of tenure wl]l work unless the administration acts %rlth firmness in 
not renewing contracts of those who are not adapted by training, txptrienc^ or 
temperament to the institution. It goes %dthout saying that lack of success 
here does not necessarily Imply lack of success elsewhere. In most instances, 
persons %mose contracts are not to be renewed should be aided by the admlnistra* 
tlon In obtaining another position* 
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ATter a faculty r^coibcr has served his apprenticeship for a specified number of 
years and has been found worthy of retention on the faculty, he should be 
granted tenure and be given the assurance of continuous appointment which cannot 
be terminated except for cause after the individual has been accorded the rights 
of due process if he elects to seek them as hereinafter provided. 

19.2 Dismissal under Ten\ire - A lacmber of the teaching, research or extension faculty 
who has been granted tenure may xi:>t be dismissed except as pi'o\'ided in the 
following statejnent on tenure formulated by a joint conference of coicmittees from 
the Association of American Colleges and the A^nerican Association of University 
Professors • 

Termination for cause of a continuous appointment, or the dismissal 
for cause of a teacher previous to the expiration of a term appoint- 
ment should, if possible, be considered by both a facility comadttee 
and the governing board of the institution (or its designee). In all 
cases where the facts are in dispute, the accused teacher should be 
informed in writing of the charges agadnst him and should have the op- 
portunity to be heard in his own defense hy all bodies that pass Judg- 
ment on his case. He should be permitted to have an advisor of his own 
choosing ^o may act as counsel, nierc should be a fuU stenographic 
record of the hearing available to the parties concerned. In the hearing 
of charges of incocpetence, the testimony should include that of teachers 
and other scholars, either from his o^m or from other institutions. 
Teachers on continuous appointment who are dismissed for reasona not in- 
volving moral turpitude should receive their salaries for at least a 
year fron the date of notification of dismissal whether or not they are 
continued in their duties at the institution. 

Tbt University of Bhode Island accepts the above statement as its basic policy 
governing dismissal under tenure, with the following modification: all pro- 
visions of the paragraph shall apply to members of the extension and research 
faculties who have been granted tenure as well u to teachers on tenure. 



ARTICLE XX 

pRa^:oTiON raocass 

20.1 Promotion Process - The department chairaan shall be responsible for initiating 
formal proposals for pra&oting t)>e members of his departonent. He shall prepare 
a report annually according to procedures described in Section l8.2 of Article 
XVIII titled ••The Annual Review-. 

20.2 After receiving the written report, the dean shall meet with the department 
chairman to discuss the status of each meaber* Following this conference, the 
dean, by January 19, shall state in writing to the departr:ent chairman his 
decision concerning each person* It shall be the responsibility of the 
department chairman to notify each facility mesnber in writing by January 20 of 
the dean^s decision. Reasons for the decision will be stated in writing if re- 
quested by the faculty member. 

20.3 If the department chairrAn and the dean agree that an individual should be 
promoted, their decision \dll be c*^nt to the Vice President for Academic 
Affairs for transmittal to the President no later than January 20^ If the , 
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President agrees vith the deportxent chaiman and the dean he shall take 
the appropriate steps to promote the individual and to notify all parties 
concerned. 

If the President disagrees with the decision of the deeoi imd the department 
chairman, the faculty rjesiber shall be informed promptly, in writing, of the 
President's action. The faculty member may file a written grievance within 
ten (10) calendar days in accordance with Section 15.2.2(c) of the t^ievance 
procedure . 

If disagp-eements between the department chairman and the individucLl or 
between the department chainaan and the dean cannot be reconciled for those 
serving in the rank of assistant professor for the sixth year or in the rank 
of associate professor for the seventh year, the individual, who will be in- 
formed promptly in writing, may file a written grievance within ten (lO) 
calendar days in accordance with Section 15.2.2(c) of the grievance procedure. 

The faculty member, at any time in the promotion process, may ask that Ms* 
najne be removed from consideration. 

Final decisions on promotion for the ensuing; academic year will normal]^ 
be made in March and notification to faculty members involved will normally 
be made on or about March 15 by the President. 

After compliance with Section 15.2.2(c) of Article XV, grievances resulting 
from Section 20.3 and 20. U shall proceed directly to arbitration in accord- 
ance with Section 15.3*2 of the grievance procedxire. 

ARTICLE m 

TENURE raoCESS ' 

The Process for Granting^ Tenure - The department chairman .shall be responsible 
for initiating fonaal proposals for granting tenure to members of his 
department. He shall prepare a report annually according to procedures 
described in Section l8.3 of Article XVIII titled •'The Annual Rev;<>ew''. 

After receiving the written report, the dean shall meet with the depart- 
ment chairman to discuss each proposal. After the meeting, the dean, 
by i^ril 15, shall state in writing to the department chainsan his decision 
concerning each proposal. It shall be the responsibility of the department 
chairaan to transmit to the faculty member by April 20 a copy of the desnU 
decision. In the event that tenure Is denied and if the faculty member 
requests, he shall be given the rea'sons for the denial in writing* 

If the department chairman and the dean agree that an individual should 
be granted tenure, their decision will be sent to the Vice President for 
Acadenic Affairs for tran&mittal to the President no later than April 25. 

If the President agrees vith the decision of the department chairman and 
the dean, be shall take the appropriate steps to present the case to the 
Board of Regents for final granting of tenure. 
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If the President disagrees vith the decisio. of the dean end the department 
chaincon, he shall promptly inform the fncuJ y irenber in vriting, of his 
actions together with the reasons therefor. The faculty rfeniter may file 
a written grievance within tea (lO) days in • ::cordancw vith Section 15.2.2(d) 
of the grievance procedure. ^ 

For cases for which mandatory tenure decision' are required, if disagree- ; 

jcents between the department chairmajn and the iean cannot be reconciled, ' 

the faculty member, who will be informed by Aj ril 25 in writing by the ( 
department chairman, may file a written grieva nce within ten (lO) days in 

accordance with Section 15.2.2(c) df the grievance procedure. • 

An individual eligible for tenure has the aright to initiate a grievance at 
the step that ten^ore has been denied. If tenure is denied by the Board of 
Regents, the individual may proceed to Arbitration in accordance with 
Section 15.3.2. 

Where, through promotion, if grpnted, the faculty member becomes eligible 
for tenure because of the higher rank, tenure and promotion shall be con- 
sidered at the same time. 

The faculty member may, at any time in the tenure process, ask that his 
name be removed from consideration. 



ARTICLE XXII 
ELIGIBILITy FOR ICTURE 
Instructors shall not be eliCfible for tenure. 

Assistant Professors shall be eligible for tenure when they have accumulated 
five (5) ^a&rs of full-time service, credited as follows: years of sei^ce 
in the rank of instructor at the University of Rhode Island; years of 
service in the rank of assistant professor (or its equivalent) at the 
University of Rhode Island; years of service at another accredited four- 
year academic institution in the rank of assistant professor or above, to 
a max imu m of three (3) years of credit. The amount of credit to be 
allowed toward tenure for service at other institutions shall be Indicated 
in the Initial contract. Tenure may be awarded to become effective be- 
ginjiing with the sixth, seventh, or eighth year. An individual must be 
considered when he first becomes eligible and each year thereafter. A 
tenure decision relating to the eighth year shall be a mandatory tenure 
decision (see Section 22.5)« 

Associate Professors who have completed a minimum of two (3) years of 
full-time service at this institution shall be eligible for tenure. 
Tenure may be awarded to become effective beginning with the third, fourth 
or fifth year. A tenure decision relating to the fifth year shall be a 
mandatory tenure decision (see Section 22*5)* Associate professors hired 
prior to this agreement shall be covered by the tenure provisions of the 
10th Edition of the University Kajaual. 
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22*4 Professors shall be eligible for tenure beginning with the first yeax of 
full-time service. Tenvire may be awarded to become effective beginning 
with the first, second, third or fourth year, A tenure decision relating 
to the fourth year shall be a mandatory tenure decision (see Section 22»5)* 
For initial appointments with tenxxre, the department chairman shall consult 
with all tenured members of the appoi*:ting department and report on the 
recommendations to the college dean for his consideration prior to offer- 
ing the appointment to an individual. 

22*5 Mandatory Tenure Decisions - Whenever a faculty member, in accordance with 
Sections 22.2, 22.3, 22.^ preceding, has accumulated sufficient years of 
service that a mandatory tenure decision is required, one of the following, 
decisions Eiust be made: 1) award tenure to the faculty member; 2) terminate 
the affiliation of the faculty member with the University. For cases in 
which mandatory decisions are necessarj^, the reconnnendaticn relating to 
tenure to become effective July 1 shall be submitted to the dean by April 1 
of the previous calendar year (i.e., 15 months in advance of the effective 
date). If in the instance of a mandatory tenure decision, it is determined 
that a faculty member will be denied tenure, he shall be notified in writing 
with reasons stated for denial by the President of the University at least 
twelve (12) months in advance of the date he is required to terminate his 
affiliation with the University* 

22.6 ' Credit toward tenure - A full academic year of service (dating from the 

beginning of the academic yeax) shall accrue credit of one (l) year toward 
ten\ire» Service begun after the start of the academic year will not accrue 
credit toward tenure • Time spent on leaves of absence, sabbatical leaves, 
or education leaves shall not accrue credit toward tenure. 

22.7 Should a person who has held the position of Research Associate at this 
University be employed by the University at some later time in the rank 
of instructor or above on a full-time basis, he shall be credited vdth 
one (l) year toward tenure for each two (2) years of prior employment 
under such title, to a maximum of two (2) years of credit. 



ARTICLE mil 
OUTSIDE CONSULTATIOM 

23*1 Outclde Consultation - Prior notification in writing shall be given to the 
appropriate department chairman and dean as to the nature eind extent of any 
outside consultation or employment assumed by any individual faculty member. 
Outside consultation and employment shall not conflict \rith the faculty 
member's contractual obligations to the University. 
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ARTICLE XXIV 
WES DEIUCTION 

•I 

21^.1 The State Controller shall deduct xmion dues or service charge each pay 
period from the wages of those members vho have authorized the state to 
do so in writing. The State Controller shall forward promptly to the 
Trea/:urer of the Association a check representing the amoiints so deducted. 
The union dues or the service charge will be specified by the UBI-AAUP. 

The Board or its designee shall forward to the UEI-AAUP Treasurer notice 
of new employees hired hereafter within the bargaining ixnit. 

In accordance with Title 36-II-2 of the General Laws of Rhode Island, 
Discrimination because of Membership in Employee Organization Prohibited, 
membership in ajiy employee organization may be detennined by each indi- 
vidual employee; provided, hoi^rever, that all non-members shall pay to the 
employee organization a service charge as a contribution toward the 
administration of any collective bargaining agreement in an amount equal 
to the regular monthly dues. SupervisoVy employees shall not endorse any 
particular employee organization or, by reason of membership in any such 
organization, show prejudice or discriminate toward any individual employee. 

ARTICLE XXV 

ALTERATION OF AGREENCTT 

25#1 It is hereby agreed that any alteration or modification of this agreement 
sbaJLl be binding upon the parties hereto only if eigreed to in writing by 
both paurties. 

25.2 The waiver of any breach or condition of this agreement by. either party 

shall not constitute a precedent in the future enforcement of all the terms 
and conditions herein. 

ARTICLE XXVI • 
NO STRIKES OR LOCKOUTS 

26.1 The Association and its members will not cause, call or sanction any strike, 

work stoppage, or slowdovm, nor will the Board lockout its employees during ^ 
the term of this agreement. T 

26.2 It is agreed that all provisions of this agreement are binding on each of 
the faculty members covered by this contract. 

ARTICL E^ XXVII 

SAVINGS CLAUSE 

27»1 Should any provision of this agreement, or any application thereof, be 
unlawful by virtue of any federal or state law, such provision of this 
agrcanent shall be null axid void, but in all other respects the provisions 
of this agreement shall continue in full force and effect for the life thereof. 
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ARTICLE XXVIII ■ 



TERMINATION OF AGREE SNT 



28.1 This agreement shall "be effective as of the 1st d£^ of July 



1972, and shall remain in full force and effec >^ until the 30th day of 
June , 197U. '\ 

It shall be automatically renewed from year to year thereafter commencing 
the 1st day of July 197^$ \xnless either party shall notify the other in 
writing at least ninety (90) days prior to the anniveraary date that it 
desires to modify this agreement. In the event that such notice is given, 
negotiations shall begin not later than sixty (60) days prior to the an- 
niversary date. This agreement shall remain in full force and be effective 
during the period of negotiations and until a new agreement is esecuted, 

28.2 In the event that either party desires to terminate this agreement, written 
notice must be given to the other party not less than ten (lO) days prior 
to the desired teradnation date which shall not be before the anniversary 
date set forth in the preceding paragraplx. 

28.3 lA witness whereof, the parties hereto have set their hand/5 this 6th 
^y of November , 1 9 72 . 



For the Board of Regents: 




Chairman of Board 



Presj^ent of the University 



Preside 



4> 



For the American Association 
of University Professars: 

President of URI-AAUP 



Chairman of NegdHaJdng Committee 



onimissionVi— of Education 
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APPENDEC A 
SALARIES 

A.l 1972-73 - It is agreed that faculty within the bargaining unit employed 
as of June 30, 1972, shall receive a salcury increase of djt across the 
board in the first year of this agreement, July 1, 1972, to June 30, 1973. 

A. 2 . Personnel znay be esiployed at salaries at or above, but not below the 
minimum, as stated below: 

Academic Year Calendar Year 

Instructor $ 7,800 $ 9>36o 

Assistant Professor 9>800 11,760 

Associate Professor 13,000 15,600 

Professor 16^200 19,WfO 

A. 3 New faculty employed on or after Jaly 1, 1972 shall not receive an in- 
crease in salary with the exception of those employed below the mi n i mu m 
stated in A.2* 

A.U 1973-7^ - It is agreed that faculty covered by this agreement shall re- 
ceive a ICfjrt acrois the board increase effective July 1, 1973 • 

A. 5 Personnel may be employed at salaries at or above, bi t not below the 
minimum, as stated below (effective July 1, 1973)* 

Academic Year Calendar Year 

Instructor $ 8,580 ^10,296 

Assistant Professor 10,780 12,936 

Associate Professor lU,300 17,l60 

Professor 17,820 21,38»i 

A.6 The above pay plan is subject to Pay Board Review and approval. 

A.7 Librarians who hold faculty rank shall receive the df^ across the board 
increase in the first year. However, librarians who are still below 
the minimum will not be brought up to the minimum in 1972-73* 

In 1973-?^^ librarians shall receive a lO^ across the board increase. 
If after such increase there are those who remain below the minimum, 
they shall be adjusted to the 1973-7^* mdnimum effective July 1, 1973# 
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APPEI%DIX B 
VQRKLOAD STUDT OOMaTTEg 

A» There shall be a r.mt Board-AASociation cosBslttee of tvelve 
(12) persons which shall study and mako reconoendationj vlth respect to 
a workload policy. Six iLeiabers of t^e cosoodttee shall he appointed by 
the Boards at least fpur of vfaogt dhall be fron the University of Rhode 
Island administration^ and six shall be appointed by the Association. 

B« Ae cooDoittee shall report its findings and recocDendations to 
the Board, and the Association no later than June 1, 1973* 

C« Reconnendations of the ccoEiittee which are accepted by the Board 
and the Association shall be iaplocented as soon as uy be feasible* 

D« Recoonendations of the ccaaittee vh^cb are not acceptable to 
the Board or the Association may at the option of the Board or the 
Association be the subject of reopened negotiations » provided that the 
party wishing such reopened negotiations shall gire notice on or be06re 
July 1, 1973. 

B« nie fiiculty and the Association agree to make arailable any 

information relevant to this study* 
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APPEWDDC C 
HEW WERIT SYSTEM SWIV C MKITTEE 

I 

A* There ihall be a joint Board^^AiMciatl a caasdttee of twelve 
(12) persons which th&ll stu4]r and raake reccnMi latlont with respect to 
the eetablifthBent of a nev aerit syttea. Six Miibers of the comittee 
shaXl be appointed by the Boards at least four of vhosi shall be from the 
University of Rhode Islcnd administration^ and six shall be appointed 
by the Association. 

The CQOBlttee shall report its findin^is and recossendations to 
the Board and the Association no later than December 1^ 1973* 

C. RecoBBBendatioos of the cooadttee vhlch are accepted by the Board 
and the Association shall be lsq;»leBented as soon as My be feasible* 

D» RecosBendations of the coodttee which are not acceptable to the 
Board or the Association wiy at the option of the Board or the Association 
be the subject of reopened negotiations , provided that the party wishing 
such reopened negotiations shall give notice on or before April 1, 197^* 
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AP?an)ix D . 

t 

f 

A, There shall be a joint Board-Associat. cofxtdttee of tvelve 
(12) persons %hich shall study and Bftke 'dations with respect 

to chaises in the TIAA Retireaent A^e, Six cesbers of the cantittee 
shall be appointed by the administration and six shall be appointed 
by the Association* 

The CQBBittee shall report its findings and recoanendations 
to the Board and the Association no later than Febniary 1^^ 1973« 

C« RecooBendations of the cooadttee ¥tich are accepted by the 
Board and the Association shall be iaplenented by March 13$ 1973» or 
as soon thereafter as nsy be feasible. 

0. RecoBBendations of the cosnittee which are not acceptable to 
the Board or the Association say at the option of the Board or the 
Association be the subject of reo2>ened negotiations » provided that 
the party vishing such reopened negotiations shall give notice on or 
before April 1» 1973« 
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